
 

Job Title: Volunteer Football Director – Women’s program 

Organisation: Brighton Bombers Football Club 

Location: Brighton Sports and Social Club, Highet Ave, Hove 

Time Commitment: Monthly committee meeting 7-9pm and approx. 5-7hrs per week as required. 

Overview: The Volunteer Director of Women’s Football is a key leadership position responsible for overseeing all 

aspects of the women’s football program at Brighton Bombers. The role involves managing player development, 

team operations, and ensuring the club’s women’s teams are competitive and successful on and off the field. The 

Director will work closely with the coaches, team managers, and the club’s executive committee to ensure a positive 

and inclusive football environment. 

Responsibilities 

Football Program Management: Oversee the operations of the women’s football program, including senior, reserve, 

and junior teams. Ensure alignment of the women’s football program with the club’s vision, values, and long-term 

goals. Collaborate with coaches to develop and implement training plans, match strategies, and player development 

initiatives. 

Player Recruitment and Development: Lead recruitment efforts to attract new players, ensuring a strong player base 

across all teams. Support coaches in identifying and nurturing player talent and development pathways from junior 

to senior levels. Foster a positive, high-performance culture focused on player well-being, growth, and success. 

Coach and Staff Support: Work closely with coaches to provide guidance, mentorship, and resources to help them 

succeed. Assist in recruiting and selecting coaching staff, ensuring each team has the necessary support for 

development and success. Organise training sessions, preseason programs, and skill development workshops for 

players and coaches. 

Game Day and Match Preparation: Ensure all match day logistics are organised, including equipment, uniforms, and 

player rosters. Attend games to support the teams, providing post-match feedback and analysis where necessary. Act 

as a point of contact between coaches, players, and the club’s executive committee to address any issues or 

concerns. 

Communication and Engagement: Maintain clear and regular communication between the women’s football teams, 

coaching staff, and the club’s executive committee. Foster strong relationships between players, parents, and the 

broader club community. Engage with local schools and football programs to build pathways for future players. 

Budget and Financial Oversight: Work with the Treasurer and committee to manage the women’s football budget, 

ensuring responsible use of funds. Help secure sponsorships and support fundraising efforts to maintain the financial 

health of the women’s football program. 

Compliance and Risk Management: Ensure all women’s football activities comply with the club’s policies, league 

regulations, and safety standards. Monitor player welfare, including injury prevention and management protocols, in 

conjunction with medical staff.  

Qualifications/skills: Strong leadership and organisational abilities. A passion for Australian Rules football and a good 

understanding of the game at both junior and senior levels. Experience in coaching, player development, or sports 

administration (preferred). Ability to work collaboratively with coaches, volunteers, and club committee members.  

Strong communication and interpersonal skills, with the ability to build relationships with players, coaches, and 

community members. Commitment to fostering an inclusive, respectful, and high-performance team environment. 



Benefits: Play a key role in shaping the future of the Brighton Bombers women’s football program. Gain valuable 

leadership and sports management experience in a community football setting. Build strong connections with 

players, coaches, and the local football community. Contribute to the success and growth of a club that is deeply 

valued within the community. 

 

https://www.brightonbombersfc.com.au/ 


